Audit 
reveals CSU 


management 
hired, paid at 
higher rates 


A recent state audit 

shows that management 
personnel have been hired 
and compensated at higher 


rates than other workers 
since 2007. 


By Lola Olvera 
Staff Writer 


In the wake of a tuition increase and last 
year’s narrowly avoided faculty strike, the fi- 
nancial priorities of the 23 Cal State schools 
are being scrutinized after a state audit re- 
ported that the school system has been hiring 
and compensating management personnel at 
a higher rate than faculty and staff for the last 
nine years. 

The audit was released on April 20 after state 
review of CSU campuses. Auditors visited six 
CSU campus: San Bernardino, Northridge, 
San Diego, San Francisco, San Jose and San 
Luis Obispo. It also accused the CSU system 
of monitoring their budgets ineffectively and 
offering executives large relocation reimburse- 
ments. 

According to the audit, every fiscal year 
since 2007, the number of management posi- 
tions at CSU’s rose at a rate higher than other 
personnel groups and, while many of the cam- 
puses offered sound reasons for needing new 
positions, they often could not justify why they 
needed so many of them. 

Full-time equivalent management person- 
nel grew by 15 percent from fiscal years 2007- 
2008 to 2015-2016, according to the audit. 
Meanwhile, faculty increased by only 7 percent 
and non-faculty support staff by 6 percent. 

“This report concludes that growth in the 
number and compensation of management 
_ personnel significantly outpaced those of other 
employee types, including non-faculty support 
staff? wrote State auditor Elaine M. Howle. 

According to CSULB spokesperson Ter- 
ri Carbaugh, “As of October 2016, and since 
2007, the number of management employees 
[at CSULB] has increased only by 2.4 percent, 
staff by 6.1 percent and faculty by 5 percent. 
Whereas our campus serves roughly 7.6 per- 
cent of CSU students, we employ only about 5.6 
percent of the system’s [Management Person- 
nel Program], 5.3 percent of the system's staff 
and 7.6 percent of CSU faculty.” 

“Our human resources department retains 
tight controls around hiring, Carbaugh said. 
“Our classification and compensation system is 
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Professors and students review research projects at the Undergraduate Research Opportunity Program Monday. 


Students and faculty team 
up for research purposes 


First and second-year 


students presented a variety 
of research at UROP. 


By James Chow 
Staff Writer 


Students presented a variety of research on 


poster board stands and mingled with guests — 


and faculty walking through the crowded aisles 
during the Undergraduate Research Opportuni- 
ty Program fourth annual Spring Research Sym- 
posium on Monday. 

The program is limited to first and sec- 
ond-year students who work as research assis- 
tants to faculty. As research assistants, students 
probe through scholarly articles and help their 
faculty sponsors in their examinations. Partici- 
pants of the program clock in their time doing 
the research and receive a $12 an hour stipend. 

Freshman chemistry major Richafd Tran 
found out about the research assistant oppor- 
tunity through his high school while exploring 
jobs. 

“I was looking for a future job once I got into 
college just to make some extra money,’ Tran 
said. “I figured out: maybe if I can do something 
in research, that'll help me immensely into get- 
ting money and also working toward my career. 
This program ... was perfect for me.” 

Tran helped his faculty sponsor, chemistry 
professor Young-Seok Shon, with research on 
Nanoparticle Catalytic Reactions. Tran contrib- 
uted to Shon’s research by testing with alkynes, 
an unsaturated hydrocarbon, “to see how fast the 


reactions go compared to original reactions.” 

Although most of the presentations involved 
science research, many of the topics were not sci- 
entifically oriented. 

Freshman Emily Graham, a double major in 
psychology and film production, participated in 
a communication research study on a whim after 
receiving an email about UROP. 


I remember the first time I held 
[the egg], and I was like: ‘this is 
insane!’ Why was this only like 

two or three bucks on the internet. 
[The women] should make millions- 
off them. They’re pretty awe- 
inducing. 


-Emily Graham, 
Psychology and film production major 


“I didn't think Id get in because it sounded 
too sciencey for me — but I did? Graham said. 
“T felt cool being involved in something this big 
and this early on in my college career. I wasn't 
expecting to do anything extracurricular.” 

Graham was a research assistant to intercul- 
tural communication professor Aaron Cargile, 
and worked on conducting surveys studying the 
possibility of experimentally inducing the feeling 
of awe in people. One of the methods involved 
showing participants a video of women painting 
an egg with beeswax and dye and having those 


participants open a bag and hold the finished 
.product. Graham was amazed by the intricate 
patterns painted on the egg shells. 

“I remember the first time I held [the egg], 
and I was like: ‘this is insane!” said Graham. 
“Why was this only like two or three bucks on 
the internet. [The women] should make millions 
off them. They’re pretty awe-inducing.” 

Deviating away from scientific studies, fresh- 
man music major Julian Esparza presented “The 
Contemporary Piano,’ a combined research ef- 
fort between Esparza and music professor Alan 
Shockley that attempts to help composers write 
“contemporary music on piano that are non-tra- 
ditional? i 

One of the techniques Esparza utilized in his 
research is making a “prepared Piano, which is. 
a regular piano with added items on the strings 
to alter the tone. 

“T've seen people put ping pong balls on the 
strings of the piano, Esparza said. “Putting 
stuff on the piano strings fixes the timbre of the 
sound. It makes it sound more percussive or 
muted depending on what you put.” 

Just as students eagerly displayed their posters 
to passersby, the faculty members were excited 
to connect with the young undergraduates. 

College of Education faculty member Alejan- 
dra Priede was a first-time participant in UROP. 
Her research was centered around the motives 
for students to go in the teaching profession. 

“T think it’s a wonderful experience for stu- 
dents. It’s an opportunity for faculty also to stay 
in touch with undergrads, Priede said. “I teach 
only in the doctoral program in the College of 
Education, so it’s nice to be in touch with under- 


graduates too.” 
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among the top in the system.” 

In his response to the audit, Chancellor Timothy 
White reminded the state that, “CSU’s management 
staffing levels and-administrative costs are much 
lower than other*similar higher education institu- 
tions both within California and nationally.’ 

Around the same time as the CSU audit, an audit 
of the UC system revealed, among other things, that 
“the Office of the President's executive and adminis- 
trative salaries are significantly higher than compa- 


eb 


rable state employee salaries.” 

Last year, the 23,000 
members of the California 
Faculty Association threat- 
ened to strike for five days as 
part of their “Fight for Five” 
campaign which demanded 
a 5 percent raise for faculty 


“Were in this chronic underfunding of the CSU 
and were just trying to dig ourselves out of it” he 
said. “The audit showing up just shows that [the 
Board of Trustees are] tone deaf to student needs. 
Students want more classes and student services. A 
manager may or may not help that directly. [Student 
needs] should be the priority, everything else should 
come second?’ 

In his response to the audit, White pointed out 
that the report failed to mention that other per- 
sonnel groups, including student employees and 
academic and healthcare support, grew more than 
management personnel and that nearly 60 percent 
of the management personnel category includes 
those who work directly with students to help in- 

crease graduation rates. 
According to Geron, more 

managers may not be the 

answer to better graduation 


[The audit] raises rates. 
questions with us about 
the misplaced priorities. 


While managers may play 
a role in departments such as 
advising, “most students have 


We don’t get enough 
on par with the rising cost of fund; 8 8 . no contact at all with most 
living and inflation. unding yet we bring ae managers,’ he said. “They're 
“...In addition to funding more and more students. more interested in what 


new enrollments, we know 
that the CSU is spending 
more money on more and 
more highly paid adminis- 
trators, in other words, man- 


-Kim Geron, 


agers who don't teach,’ they wrote on their website 
during the collective bargaining period. 

“[The audit] raises questions with us about the 
misplaced priorities” said CEA Vice President and 
CSU East Bay teacher Kim Geron. “We don't get 
enough funding yet we bring in more and more 
students. You know at Long Beach, that place is 
packed with students,’ he said. “If we don't get more 
resources, hiring a few less managers isn’t going to 
make much difference” 

Toni Molle, CSU spokesperson, told the Press-En- 
terprise the CSU hired 849 new tenure-track faculty 
in 2015-16 and 854 newly hired faculty in 2016-17. 
With sufficient funds, the CSU plans on hiring at 
least 750 additional faculty for 2017-18. 

Last month, the Board of Trustees approved the 
first tuition hike in six years, citing an attempt to 
meet demands for more enrollment, faster gradua- 
tion rates, faculty hires and establishment of support 
systems to fight achievement gaps among different 
groups of students. 

According to Geron, the CSU audit is only a peek 
into the CSU’s wider problem: lack of state funding. 
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classes are offered and are 
still open. We should be pro- 
viding the education so that 


99 


they can graduate. Put more 
money in the classroom” 

The CSU Graduation Initiative 2025, launched 
in January 2015, aims to increase its students’ four- 
year graduation rate from 19 percent to 40 percent 
by 2025. One of their methods includes “the hiring 
of more tenure-track faculty and more support and 
counseling staff” 

“[The hiring of more management personnel] 
would be justifiable if they could prove that them 
being there improved graduation rates and prevent- 
ed students from failing classes, Alberto Rojas-Du- 
ran, a student at San Diego State University who says 
that he has seen similar trends at his school\of “an 
overabundance of unnecessary administrative costs 
with little to no explanation or reasoning for-having 
themisean 

“Simply saying it without supporting it sounds 
like another excuse attempting to justify adminis- 
trative increases and further inflating the budget 
needed to keep their payroll? he said. 

As part of its audit recommendations, the state is 
requiring an annual report from the CSU detailing 
specific actions they have taken to meet state goals 
for student success in the past year. 
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CSU Employee Groups Vary in their Size 


Fiscal Year 2015-16 


Executives — 30 (0.1%) 


Management personnel — 3,950 (7.5%) 
Faculty - 21,409 (41.0%) 


Nonfaculty support — 26,857 (51.49%) 


Percentage Growth in 
Total Compensation (%) 


Total Compensation Growth for Management Personnel 
Outpaced That of Other CSU Employee Groups 


Fiscal Years 2007-08 Through 2015-16 
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Executives 


distance. 


bonus. 


* Part-time during school year, working around your class 
schedule. 
Full-time during summer and semester breaks 


* Belmont Shore location. Must live within good commuting 
C Starting: $12.00/hour, reviewed every 6 months. Christmas 


* Seeking bright, self-confident freshman or sophomore with 
good people skills and attention to detail. Computer savvy 
and comfort with Word and Excel are pluses. (We work on 
desktop iMacs.) 


* Get familiar with the business @ www.fightingchance.com. 


* You'll be involved daily in running a’successful small busi- ” 
ness, adding meaningful work experience to your resumé at 
graduation. 


Please email a cover note and your resumé to James 
Bragg (jbragg@fightingchance.com). Make the subject 
“Administrative Assistant.” (PDF attachments are ok) 
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Nonfaculty/ Faculty 
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Infographic by Stephanie Hak 


ADMINISTRATIVE 
ASSISTANT 


TL 
Di 


TUESDAY, MAY 9, 2017 NEWS 3 
DAILY49ER.COM | CITYD49ER@GMAIL.COM 


CAMPUS VOICE 


According to the recent audit of the CSU it favors management positions in 
hiring and pay. Do you think the CSU is being efficiently run? _ 


“T don’t think so considering the “T don’t know much about adminis- “That’s been a thing for a long time “T’ve been here for 2 years and I 
way things are going. The adminis- __ trators but I know teachers are way _ where the professors are struggling didn’t see much improvement or 
trators are getting paid more than — underpaid and that shouldn’t be the and the administration is making big changes on campus so I don’t 
they need and even last year the case.” higher salaries.” know where this money is going. If 
teachers went on strike for their they’re not using the money cor- 
payment.” —David Nguyen — Katie Tran, senior, film rectly then it’s useless.” 
freshman, sociology major major 
—Roberto Soto, junior, — Vicky Cat, senior, 
sociology major art major 


a 


ASSOCIATED STUDENTS, INC. PRESENTS 


Join our team! | 
The Daily 49er is hiring. 


Daily 49er Advertising Account Ex- 
ecutive 

The role of an account executive is to 
develop new advertising clients for the 
Daily 49er and maintain relationships 
with existing clients. This includes 
continuous contact to counsel existing 
clients on building a successful adver- 
tising campaign, growing relationships’ 
with new clients and working closely 
together with manager, co-executives, 
and graphic design team of the news- 
paper. 


Must possess 

¢ Outstanding communication and 

interpersonal abilities. | 

- Great sense of sales and customer | FEATURING ELLA MAI & JUICY J 
eens CC a 


- Responsibility organized and flexible | [iI Llosa A eee 
in order to meet customer demands. |. IALTER PYRAMIC Whoo. 


3 j / | Monday, Mays | | 
Capable of working as part of a : Open ta staff / Faculty / Alumni 


team, and at the same time strive for For complete ticket information, visit ASICSULB.ORG/BIGEVENT2017 
personal success: 


BEACH PRIDE BEACHPRIDE.COM OD GwS @CSULBAS! 


EVENTS  séz-985.2535 “BEACH PRIDE CENTER USU-108 
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Ella Mai. 


Katy Perry. 


uicy] has been added to the list of artists 

Set to perform at the 2017 ASI Big Event. 

This will be in addition to the previously 
released artists, R&B singers Jeremih and 


Juicy J is known for getting his start in Three 6 
Mafia, who famously won an Academy Award in 
2006 for Best Original Song, “It's Hard Out Here 
for a Pimp,” which appeared in the film “Hustle 

~. & Flow.” Since then he has gained popularity 
= with songs like “Bandz A Make Her Dance,” and 

~ Grammy-nominated song “Dark Horse,” with 


The ASI Big Event will take place on May 12 in 
the Walter Pyramid. Tickets are available to 
CSULB Students at longbeachstate.com, $10 for 
stadium seating and $20 for floor seating. 


John Oliver tries to save net neutrality, again 


The late night 

cable television host 
continues to fight for 
equal internet access. 


By Jim Puzzanghera 
Los Angeles Times 


HBO’s John Oliver isn’t about to let 
the tough net neutrality rules he helped 
get enacted be erased without a fight. 

Three years ago, a 20-minute net 
neutrality segment on his HBO show 
“Last Week Tonight With John Oliver” 
went viral. It helped spur an outpouring 
of public comments that led the Federal 
Communications Commission to enact 
tough regulations protecting the free 
flow of online content. 

Now, with current FCC Chairman 
Ajit Pai moving to dismantle the tough 
legal oversight behind those rules — 
which prohibit broadband companies 
from blocking websites, slowing con- 
nection speeds and charging for faster 
delivery of certain content — Oliver 
took to the airwaves again on Sunday 
night urging Internet users to tell the 
agency to leave net neutrality alone. 

“Every Internet group needs to come 


Youtube 


In 2014 John Oliver urged internet trolls of all types to put their skills to good work under the FCC comment section. 


together like you successfully-did three 
years ago ... gamers; YouTube celebri- 
ties; Instagram models; Tom from MyS- 
pace, if you’re still alive. We need all of 
you, Oliver said. 

“You cannot say you are too busy 
when 540,000 of you commented on 
Beyonce's pregnancy announcement,’ 
he said. As further encouragement, 
Oliver’s team created a quicker way to 
navigate in the FCC website. Rather 


LONG BEACH 
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The Daily 49er is looking for a 


web designer. 
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than searching for the specific page that 
solicits public comment on this topic, 
people can go to gofccyourself.com and 
click the “express” link on the right side 
to express their views. 

Oliver tried to rally support by por- 
traying Internet service providers as ea- 
ger to block competitors’ content. And 
he described Pai as a dangerous public 
official who has said he wanted to take 
“a weed whacker” to telecommunica- 


tions regulations and vowed that tough 
net neutrality rules’ “days are num- 
bered” 
“Days are numbered’ and ‘take a 
weed whacker’ are serial-killer talk? 
Oliver said. Oliver aimed much of his 
fire at Pai, making fun of the Republi- 
can’s giant Reese’s Peanut Butter Cups 
coffee mug and frequent pop-culture 
tweets. 

“Ajit Pai is the kind of guy who has 


a fun, oversized novelty mug and he 
‘is really proud of it,’ Oliver said, later 
hoisting an even larger Reese's mug. 
But Pai is anything but the “fun, 
down-to-earth nerd” he portrays him- 
self to be, Oliver said. Pai. —.who.has 
served on the FCC since 2012:and.was 
appointed this year by President Don- 
ald:Trump to-head *the commission 
— has argued that the FCC’s decision 
in 2015 to subject broadband provid- 


ers to the same utility-like oversight 
as conventional phone companies 
went against the light-touch regulato- 
ry approach that fueled the Internet's 
growth. 

He said the oversight imposed by the 
FCC’s Democratic majority by a 3-2 
party-line vote was a political move, 
urged by then-President Barck Obama, 
that “put the federal government in 
control of the Internet” and chilled 
broadband investment. Oliver said Pai 
is helping carry out the new adminis- 
tration’s efforts to reverse Obama-era 
initiatives. 

“Tt seems that Trump-era will basi- 
cally Ctrl-Z everything that happened 
on Obama's watch,” Oliver said. “I gen- 


uinely would not be surprised if one 


night Trump went on TV just to tell 
us he personally killed every turkey 
Obama ever pardoned” 


Follow the 
Daily 49er on: 
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Capturing ‘sights’ of life in BFA show 


Photography students show off 
projects before graduation in 
the art galleries. 


By Carlos Villicana 
Staff Writer 


Geometry, photographs and parody movie post- 
ers decorate the walls of the School of Art’s galler- 
ies as a part of “Sightings,” a Bachelor of Fine Arts 
photography group exhibit. 

The group exhibit features the work of gradu- 
ating seniors such as Kimberly Barkfelt, Natalie 
Grant, Noelani Irvin and Tanya Flores Hodgson. 

Grant has two projects in the exhibit, “Lucid 
Extremities” and “Tessellations,” both in the Dutzi 
Gallery. Sharp-edged lines join together to form 
chrome shapes that contrast against nature in both. 
Grant explores the idea that geometry is all around 
us to create “visual mysteries,” that ask whether 
what is around us is miniscule or larger than life; 
natural or manmade. 

Next to this, Barkfelt’s untitled project has yel- 
low lights shine across and through a woman's 
nude body like needles puncturing into the skin. 
The project is based on the thesis that she is no lon- 
ger ashamed of the diabetes she has lived with for 


18 years. “It will no longer be hidden that I am di- 


t¢ 


OCC Course 


pare [seo [ineconvaserony [ase foe amen 


abetic because these are my body’s physical needs, 
but it is for me, her artist's statement reads, She 
hopes that her project can help someone connect 
with a problem they have and help them under- 
stand it more. 

Located next door in the Werby Gallery are Ir- 
vin’s “Two-Thousand & Two” and Flores Hodgson’s 
“Liberacién” 


Jason Enns | Daily 49er 
Werby gallery visitors Rob Brown and Christina Lee came to campus Monday to check out the 
BFA photography show “Sightings.” 


“Two-Thousand & Two” was inspired by Halle 
Berry’s 2002 Academy Award win for Best Actress. 
Irvin says that there is an unspoken belief reflected 
in Hollywood that only light-skinned black women 
are attractive. 

Through the use of posters for fake movies titled 
“Single Black Female; “Taking the Lead” and “Not 
Quite,’ Irvin brings attention to how black women 
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only receive roles as romantic interests, and dark- 
er-skinned black women are often not cast alto- 
gether. “What lies underneath those light images 
is a darker truth — that equality doesn’t exist, even 
within the realm of one race and gender,’ Irvin's 
artist's statement reads. 

*Liberacién” forms “a portrait of violence and 
trauma” on Nicaragua, Flores Hodgson’s home 
country. Images featuring a Molotov cocktail, 
bloodied knife and map with a shadow’s hand 
pointing at the U.S. are part of a series that reflects 
on the weapons used to inflict war on Nicaragua, 
and those who inflicted it. 

Though they will all leave Cal State Long Beach 
at the end of this semester, all four graduating se- 
niors will continue to create art with the photogra- 
phy skills that they acquired at The Beach. 

Flores Hodgson is planning on obtaining a 
teaching credential in art, to teach it in either el- 
ementary school or high school. She also plans to 
return to Nicaragua to interview women who par- 
ticipated in the country’s revolution of the 1960s 
and 1970s. 

Barkfelt will continue to explore her diabetes, 
while Irvin said that one of the many ideas she 
wants to dig into is another ethnic-based project 
about the “supposed fear that women have [of] get- 
ting their hair wet” 

The exhibit includes photography from many 
more students and will be open from 12 to 5 p.m. 
until Thursday, and 12 to 7 p.m. on Wednesday. 
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Students currently enrolled at a four-year institution who plan to enroll in a summer course at OCC MUST receive permission from their four-year-institution 
counselor/advisor. The four-year institution counselor/advisor will determine how the course will be applied to the student’s degree. 


Summer Session begins June 12" 


Take transierable courses this summer in 4-8 weeks at Orange Coast College 
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Tampons, 


and Diva 


Three alternatives to 
traditional feminine hygiene 
products that are opening 
up the conversation around 
periods. 


By Sommer Dalton 
Staff Writer 


ne of the most traumatizing days 
from my childhood was the day 
I took sex education. There was 
nothing worse than having some- 
one explain to me that one day, 
Mother Nature was going to come and bestow 
upon mea gift. And poof - suddenly I’m a woman. 

Let's just say fifth grade me had a few questions 
about this. For starters, why couldn't “Mother Na- 
ture” consider letting us hibernate versus having a 
period? I know plenty of women that would take a 
long nap over cramps any day. 

And another thing - why were tampons and 
pads the main feminine hygiene products ex- 
plained and offered? As a young girl having her 
first lesson on how to care for her period, I would 
have liked to know all my options. 

Pads and tampons are by far the most common 
products used, yet they both come with cons. 

Tampons can cause irritation and, in some cases, 
leads to Toxic Shock Syndrome if left in too long. 
This is a severe disease that involves fever, shock 
and problems with the function of several body or- 
gans. Pads are safer since they are used externally, 
but can still cause skin irritation and rashes. 

The price of these feminine care products is also 
something to think about. 

The average woman uses about 20 disposable 
pads or tampons a cycle according to a 2015 article 
in the Huffington Post. That accumulates to over 
240 disposable pads or tampons being used each 
year. That’s quite a bit of cash leaving your pocket 
when calculated over a lifetime. 

And what about the environment? 

According to the new book “Flow: The Cultur-, 
al History of Menstruation,’ the average woman 
throws away 250 to 300 pounds of “pads, plugs and 
applicators” in her lifetime. That’s a grand total of 
62,415 pounds of garbage expected from a woman 
during her years of menstruation. 

With so many factors to consider when choos- 
ing a product or method that’s right for you and 
your period, it’s important to do your research and 
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Cups? 


know your options. 

So what are some alternatives to the common 
products used, that can be seen as more comfort- 
able, safe, affordable and eco-friendly? 


Cup or dump? 

Diva cups — also known as menstrual cups — 
are made of silicone or latex rubber. Instead of 
absorbing your flow, the cup is inserted inside the 
vagina to catch and collect it. 

This eliminates the fear surrounding TSS, and 
also takes away a lot of discomfort — which means 
no more feeling like you're wearing a diaper to bed, 
or having to deal with slightly unpleasant smells. 

The cup, when inserted correctly, creates an air- 
tight seal that eliminates any odors. Since they are 
reusable, the cups only have to be replaced once 
a year and range from $20 to $40. Do the math, 
and you're saving a ton of cash on feminine care 
products. 

Although I myself have never used a diva cup, 
so far I would consider making the switch to it. ’m 
saving money, helping the environment, and using 
something that’s safer for my body. Did I mention 
the cup is sex-friendly too? 

Diva cups are made with sex in mind. Unlike 
tampons and pads, the diva cups’ dome-like shape 
allows for sex that’s mess free and comfortable. 
Your partner won't even be able to feel the cup be- 
cause of its placement and design. 

Regardless of all these great pros to the diva cup 
you might be wondering, “How do I clean it?” 

A diva cup has to be changed twice a day. Even 


though this is less maintenance than a tampon or 


a pad, it can be messier, and in this sense, less ap- 
pealing. When first using a diva cup, many experi- 
ence leaks and spotting due to not knowing their 
cup size or inserting incorrectly. Removal can also 
be tricky when learning how to break the seal and 
remove the cup without spilling. 

Once the cup is removed, you then empty and 
wash it with soap and water before reinserting. It’s 
recommended at the end of your cycle to sterilize 
your cup in boiling water as well. 

This is something I myself wouldn't look for- 
ward to. What happens when you're in a public re- 
stroom struggling to remove your diva cup without 
spilling? And then you have to rinse. 

You can’t exactly walk to the sink and empty it 
out like an old soda can. Bringing a water bottle 
into the stall with you would help, but my gross 
factor would still be at an all time high. 


Undies for menses? 
For those of you feeling the same way, the next 
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product may be more to your liking. It’s called 
Thinx period underwear. 

Having the option to remain in seemingly nor- 
mal underwear during one’s period already sounds 
like the most appealing option so far. The under- 
wear ranges from $20 to $40, and comes in six 
different styles: hip hugger, high-waist, boy shorts, 
sports, cheeky and thong. 

The style you use depends on how heavy or light 
your flow is. The reusable underwear is made up 
of three layers: an external nylon layer; a mois- 
ture-wicking, antimicrobial, absorbent and leak- 
proof gusset; and an inner layer of cotton. It’s rec- 
ommended for two to six hour uses. 

The company’s site explains that their su- 
per-wicking undies are meant to serve asa backup, 
although depending on your flow; you may choose 
to rely solely on Thinx. 

I can picture it now — I’m walking into the gym 
feeling comfy and carefree in my Thinx undies. The 
breathable material is light and odor resistant, and 
I'm free to enjoy my workout without the worry of 
my period. 

But what about for people with a heavier flow? 
That gym outing may go a little different. 

One minute you're thinking your handy dandy 
Thinx undies will provide you with protection, 
only to realize your day two flow proved too much 
for them. Next thing you know you're walking to 
the bathroom feeling like you're wearing a wet 
swimsuit. 

In that moment, while blotting the excess out of 
your undies and wishing you never tried to main- 
tain a healthy lifestyle and work out, you'll realize 
the Thinx period underwear just isn't for you. 


Free at last: 

So what's left to try - considering the more ex- 
treme rejection of mainstream period products 
comes the method of “free bleeding.” 

I know. Who in their right mind would let it all 
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hang out like that? Yet surprisingly the method has 
quite a few supporters. 

Free bleeding gained attention when musician 
Kiran Gandhi crossed the finish line at the 2015 
London Marathon in bloodstained leggings. She 
had gotten her period the night before, and decid- 
ed that a tampon would be too uncomfortable to 
wear through the race. ; 

For those like Kiran Gandhi, looking to make a 
statement about menstrual hygiene and wanting to 
create a more accepting attitude about periods as a 
natural biological function, this may be something 
you look into. a ies 

There's obviously no exposure-to chemicals in 
feminine care products, its takes zero dollars to do, 
and for some, you feel empowered doing it. 

On the flip side you have to be ready for judg- 
mental stares from others. Not everyone will be on 
board with this method, and it can especially pose 
a problem when you have to go to work or school 
for long periods of time. 

You also have to keep in mind that choosing to 
not wear anything means having to deal with stains 
and possible leaks. Products like Zout and Shout 
can be applied during a wash to get out the stains, 
but you should always remain courteous of where 
you are when free bleeding. Although it’s your 
right to handle your period any way, you have to 
remain as sanitary as possible when in public and 
dealing with others. 


And there you have it - three alternative meth- 


ods to tampons and pads. The questions 11 year- 
old me had all those years ago has finally been 
answered. 

If you're curious, don't be scared to try out one of 


the methods discussed and figure out what works - 


best for you. A 2015 article on Fact Retriever, a site 
that serves as a database for interesting facts, says 
women will spend over 3,500 days menstruating. 

In other words, you have all the time in the 
world to play trial and error. 
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University March 16. 


BEACH VOLLEYBALL 


Beach invited to Hermosa 


Long Beach State 


duo will compete at 
USA Collegiate Beach 
Championships. 


By Matthew Simon 
Sports Editor 


The Long Beach State beach vol- 
leyball team will be represented at 
this weekend’s USA Collegiate Beach 
Championship when junior Rachel Ni- 
eto and senior Kobi Pekich compete. 

The tournament was formed when 
USA Volleyball created a partnership 
with the NCAA, the tournament will 
be played in an individual format rather 
than a team format. 

The winner of the tournament will 
earn a spot on the USA Beach Colle- 
giate National team. 


Photos by Priscilla Aguilera | Daily 49er 
Hailey Howard (11) soars for the ball while teammate Anete Brinke (10) looks on Thursday during the home game against Loyola Ma 


Kobi Pekich (24), try’s to set her teammate up for a spike Thursday during the home game at CSULB 
against Loyola Marymount University March 16. 
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TJ DEFALCO 
OUTSIDE HITTER 


VOLLEYBALL 


DeFalco 


earns 
spot with 
USA 


Long Beach State’s 
outside hitter will be on 
USA men’s volleyball 


preliminary roster. 


By Matthew Simon 
Sports Editor 


Before the Long Beach State men’s 
volleyball team suffered a disappoint- 
ing loss to Brigham Young University 
Thursday in the NCAA semifinals, 
sophomore TJ DeFalco was one of a 
few collegiate players to earn a spot on 
the USA men’s preliminary roster. 

DeFalco will vie for a spot on the 
USAs FIVB World League this sum- 
mer. The sophomore, 2017 National 
Player of the Year, will be joined by fa- 
miliar foes on the team. 

Joining DeFalco from the collegiate 
ranks will be Jake Langlois and Ben 
Patch from BYU and Loyola-Chicago’s 
Jeff Jendryk. 

DeFalco had a previous stint with 
the USA as a member of the 2015 
World League preliminary roster. 

The USA team will be coached by 
John Speraw and will try to improve 
on its fifth place finish last year. Sper- 
aw has a younger team looking to give 
veteran players rest while giving less 
experienced players a chance. ~ 
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Long Beach State junior shortstop Laine Huffman has been a catalyst for the Dirtbags’ offense in Big West Play. 


Dirtbags’ shortstop 
Laine Huffman has 
had a hot start to Big 
West play. 


By Luke Ramirez 
Assistant Sports Editor 


Junior shortstop Laine Huffman has 
been an unexpected extension of offensive 
production in the No. 8 Long Beach State 
Dirtbags lineup. Averaging over five runs 
per game, Huffman has been a big reason 
why the team is 15-3 in Big West Confer- 
ence play and has been thrust into the na- 
tional spotlight. 

“All I have been thinking in that spot is, 
‘If I get on base, that means [Brock Lund- 
quist] is hitting” Huffman said. “If [Lund- 
quist] hits, then it’s [Daniel Jackson] then 
Tancas, then Romano and it’s like murders 
row. 

With a .396 batting average, two home 
runs and 16 runs batted in, Huffman’s 
numbers in 18 games against Big West 
competition sound more like a No. 2 hit- 
ter’s statistics. The LBSU coaching staff has 
decided to keep him in the last spot of the 
order throughout his torrid start in con- 
ference play. : 

“Its been huge for us to get that type 
of production in that spot; hitting coach 
Greg Bergeron said. “I love having him 
down there. He’ athletic, has some pop 
in the bat and has continued to get good 
pitches to hit so why mess with it?” 

Huffman, a junior college product, 
played two seasons at Fullerton College 
under head coach Nick Fuscardo. 

“Laine is one of my favorite players of 
all time? Fuscardo said. “We were thrilled 
to have him at our program and I’m hap- 
py to see the success hes having at Long 
Beach?” 

Fuscardo has seen a lot of players come 
through his program in 31 seasons as head 
coach. Huffman hit .333 as a sophomore 


Junior Laine Huffman makes his way down the third baseline during Long 
Beach State’s 3-0 win Friday night at Blair Field. 


last year and lead the team in runs scored 
(47), walks (27) and stolen bases (16). 

“Hes a tenacious hitter and was a big 
part of our lineup last year in which we 
had some catalysts; Fruscado said. “He's 
got a ton of skills and tools and his ath- 
leticism, speed, and versatility is what got 
Long Beach interested? 

It was LBSU hitting coach Greg 
Bergeron that spotted the smooth infield- 
er when he was there to scout a different 
Fullerton player. Huffman’s actions and 
arm strength jumped out at Bergeron and 
he knew he had to go with his gut. 

Huffman was offered a scholarship to 


play at LBSU just over a month later. 

“Long Beach was exactly where I want- 
ed to be” Huffman said. “This is a pro- 
gram that I have always wanted to play for 
and it’s been a dream come true” 

As far as playing, Huffman’s dream was 
put on hold for a moment after he got sur- 
gery on his knee to repair some meniscus 
damage he sustained in junior college. He 
played through it at Fullerton and thought 
that surgery wouldn't be necessary, but 
went under the knife just prior to the fall. 

“Tt set me back a little bit” Huffman 
said. “I wasn't able to do anything in the 
fall and couldn't show what I could do. I 


was just sitting on the side; watching” 

Junior Markus Montelongo won. the 
starting shortstop role at the beginning 
of the season but wound up leaving the 
program for personal reasons. That left 
a void to be filled at an important time 
right before conference play and Huffman 
stepped up. 

“Once Markus took off, he was the guy,’ 
Bergeron said. “I sat him down and said 
‘You better be ready because youre the 
guy now. It’s time to take off.” 

“To see someone go like that is not 
something that you wish for? Huffman 
said. “I was excited though. Once he left 
I knew it was my turn and I knew I could 
be the guy to step up, fill the void and even 
exceed what he was doing and the team’s 
overall expectations.’ 

Huffman has done just that. LBSU was 
10-9 heading into the non-conference 
home series against Cal State Fullerton. 
Starting in the No. 9 spot as the new ev- 
eryday shortstop, he went 5 for 10 with 1 
RBI and 3 runs scored over the weekend 
including the lone run of the series sweep- 
ing win March 26. 

“‘Tve taken the mentality of getting on 
base and letting the top of the lineup drive 
me in, Huffman said. “It's key to think of 
yourself as a ‘second leadoff hitter 

From there, Huffman’s number in Big 
West play have skyrocketed and so has his 
confidence. 

“It’s been fun; Huffman said. “Anytime 
you can start 15-3 in the Big West is a big 
deal but there's six games left that we have 
to take care of” 

Huffman has embodied what it means 
to be a Dirtbag, especially playing short- 
stop for a program that has seen major 
league players like Troy Tulowitzki and 
Evan Longoria. 

“To me it means coming out every day 
playing as hard as you can and hopefully 
getting some dirt on that uniform, Huff- 
man said. “Being a Dirtbag something 
that is special. With everything the great 
players before us have done, it’s disrespect- 
ful to take it for granted” 


Photos by Luke Ramirez | Daily 49er 


Answering the call 


_ FAST FACTS 


JUNIOR LAINE 
HUFFMAN 


396 Huffman’s 


batting average this 
season. 


951 Huffman’s 


fielding percentage this 
Season. 


16 Number of runs 


‘batted in Big West play. 


| 15 Huffman’s 
slugging percentage to 
rank fifth on the team. 


22 Huffman’s total of 


runs batted in this season 
which is sixth on the team. 


